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H-1B Filing Period for October 1, 2007 Start Date Commences April 1, 2007

We wish to remind employers that April 1, 2007 is the first day USCIS will accept H-1B petitions filed on behalf of
nonimmigrant employees for the fiscal year starting October 1, 2007. On this day, adjudications will open for the
65,000 general H-1B numbers and 20,000 H-1B numbers for nonimmigrants with Masters Degrees from U.S.
institutions, which are allotted each year by Congress. Of the 65,000, 6,800 are reserved for Chile and Singapore
Free Trade H-1B visas, resulting in 58,200 for all other nationalities. Although employers can file on April 1, 2007,
they cannot request a start date earlier than October 1, 2007.

Last H-1B filing cycle, H-1B numbers were depleted in record time. The door opened for filing of new H-1B
petitions on April 1, 2006 and, by May 26, 2006, USCIS had accounted for all 58,200 general H-1B numbers. By
July 26, 2006, the 20,000 cap on H-1B numbers reserved for non-immigrants with Master’s Degrees from U.S.
institutions was reached. As such, we urge our client employers to contact us regarding any potential H-1B
candidates, so that plans can be made to file as early as possible in the new filing cycle. In addition to potential new
hires, employers should pay particular attention to F-1 students working on grants of Optional Practical Training
(OPT) who may need to transition to H-1B status.

Please note that petitions for current H-1B workers do not count towards the Congressionally mandated H-1B cap.
For example, subject to certain exceptions, the following petitions can be filed at any time with any start date:

- Extensions of stay requests on behalf of workers currently in H-1B status;
o Amendments to H-1B petitions requesting a change the terms of employment for current H-1B workers;
and,
e Change of employer petitions for individuals already in H-1B status.

In addition, petitions for new H-1B employment are not subject to the annual cap if the foreign national will be
employed at an institution of higher education or a related or affiliated nonprofit entity, or at a nonprofit research
organization or a governmental research organization.

It is important' for employers who rely on H-1B visas to consult with immigration counsel in order to take
advantage of the H-1B numbers while they are available, and to carefully analyze those circumstances in which cap
exemptions might be claimed.

We want all clients to be aware that these has been and wiil continue to be increased scrutiny on all immigration fronts for the foresceable future. Immigration
laws and policies are in flux and practices and procedures that were routine for many years are now changing. Human Resources Directors and Managers need
to yemain informed, as do foreign employees that the company may be sponsoring. This advisory is not Jegal advice and does not substitute for legal advice in
an individual case. If you have any questions concerning these changes or any other procedures or policies concerning foreign nationals within your company,
please contact:

Sarah Lea Toboctman -~ Chair, Immigration Practice Group
Phone: 305-376-6065 ~ E-mail: globoemuntagunsier.com

Armando A. Olmedo — Senior Associate, Immigration Practice Group Jennifer Estrella — Associate, immigration Practice Group
Phone: 305-376-6061 — E-mail: aolmedofogunsier.com Phone: 305-376-6031 ~ E-mail: jestreflaghzunster.com

Estabiished in §925, Gunster Yoakley is one of Florida’s oldest and largest fuil-service faw firms. Its substantial and diversified practice serves an extensive
client base of international, national and local businesses, institations, local governments and prominent individuals. The firm maintains a strong presence in
Florida with offices in Fort Lauderdale, Miami, Palm Beach, Stuart, Vero Beach and West Paim Beach, and & respected international practice in the
Caribbean, Central America and South America. Gunster Yoakley is home to more than 130 attorneys and 300 employees, providing counsel to ciients
through more than 31 practice groups including corporate, litigation, real estate and trusts and estates. For. more information, please catt (800) 615-1980 or
visit our website at http:/www.gunster.com. Guanster Yoakley's hmmigration Practice Group distributes advisories from time to time to report on matters of
interest to businesses. This and other advisories, as well as other Gunster Yoakley publications, are available at htip://www.gunster.com. “The hiring of a
lawyer is an important decision that should not be based solely on advertisements. Before you decide, ask us to send you free written information about our
qualifications and experience.”
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