
 

 

BUSINESS DEVELOPMENT BOARD OF PALM BEACH COUNTY 
DIVERSITY, EQUITY, AND INCLUSION POLICY 

 

The Business Development Board of Palm Beach County (BDB) represents the entire Palm Beach County 

community. The BDB’s mission is to help Palm Beach County to become the premier business center in 

Florida. As an organization representing the entire Palm Beach County community, the BDB is an 

inclusive environment with equitable treatment of all members. Any action taken regarding this Policy 

will be taken in accordance with the laws as applicable to the BDB.  

As an organization, the BDB: 

• Will strive to reflect the entire Palm Beach County community. 
• Will consider obstacles that may disrupt our representation of the entire Palm Beach County 

community. 
• Commits to evaluating the policies and leaders within our organization. 
• Commits to maintaining transparency about diversity in all our interactions. 
• Will work to continue to progress in expanding representation within our board and leadership 

positions. 
 

To further the BDB’s goal of continuing to be an organization representative of the entire Palm Beach 

County Community, the BDB will take the following actions: 

• Work with our member organizations to identify qualified board members who will enhance our 

diversity. 

• Work with the Chambers of Commerce to identify qualified board member appointees who will 

enhance our diversity. 

• Work with the Economic Council of Palm Beach County to identify qualified board member 

appointees who will enhance our diversity. 

• Work with the Palm Beach County Board of County Commissioners to identify qualified board 

member appointees who will enhance our diversity. 

• Identify resources for our underrepresented members of the Palm Beach County Community by 

networking with other business organizations that are also committed to efforts to enhance 

diversity, equity, and inclusion. 

• Provide this policy to each board member and employee to make them aware of our 

commitment to diversity, equity, and inclusion. 

• Train our personnel in identifying qualified candidates for membership in our organization. 

• Annually evaluate the representative nature of our Board of Directors and Executive Committee. 


